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EDI Toolkit for Legal Research and Writing
· Prioritize the use of gender-neutral language wherever possible. 
· Aim to use first-person language wherever possible.
· Only include references to age, race, nationality, personal appearance, disability, background, religion, sex, sexual orientation, gender identity, socioeconomic status, etc. when absolutely necessary for context 
· Ask yourself: would you use the same detail or descriptor if the person about whom you are writing/speaking were a woman, man or non-binary person, a white, Indigenous or Black person, or a teenager, senior, grandfather or grandmother?
· Beware of “othering” through word choice or descriptions. 
· Avoid stereotypical language in case studies or hypothetical scenarios.
· Avoid deficit language. One person’s idea of a deficit or hardship is not another’s. Be guided by what the person or community sees as important.
· Be careful to avoid language that suggests individual weakness or fault. An equity, diversity and inclusion lens focuses on the systemic barriers.
· Ensure research uses disaggregated data that reflects various demographic groups 

EDI Guiding Questions
Framing the Research Question:
· Whose interests, experiences, or rights are centered in this research question? 
· Which communities may be disproportionately affected by the legal issue being examined? 
· Does the framing of the issue rely on assumptions that reflect dominant legal, cultural, or social perspectives? 
· Are there equity-seeking groups whose experiences may be overlooked if the issue is framed too narrowly? 
· Does the research question acknowledge historical or systemic inequities relevant to the topic? 
Selecting Sources
· Have Indigenous, racialized, disability, gender-diverse, or other marginalized perspectives been meaningfully included where relevant? 
· Does reliance on “authoritative” legal sources unintentionally exclude community-based knowledge or non-dominant legal traditions?
· Are factual assumptions supported by evidence rather than stereotypes or generalizations? 
· Has the context surrounding statistical or demographic data been carefully examined? 
· Are certain groups portrayed primarily through deficit-based narratives rather than strengths or agency? 
· Have affected communities had opportunities to define or describe their own experiences in the sources used? 
· Is there awareness of how legal categories or terminology may erase nuance or lived realities?
· Are marginalized voices acknowledged as authoritative sources rather than supplementary perspectives?
· Does the citation practice reinforce only traditional institutional authority, or does it broaden whose expertise is recognized?
Representation
· Does the analysis distinguish between formal equality and substantive equity? *
· Are intersectional impacts considered? 
· Does the research critically assess whether legal precedents may reflect historical bias or exclusion?
*Formal Equality: applying the exact same rules and treatment to everyone, ignoring individual starting points.
*Substantive Equity: recognizing that historical and social disadvantages mean people need different accommodations or resources to achieve genuinely equal outcomes.
Language and Terminology
· Is the language respectful, current, and consistent with community-preferred terminology? 
· Are identity descriptors included only when legally relevant or necessary for clarity? 
· Does the writing avoid stigmatizing, sensationalized, or dehumanizing language?
· Are acronyms, legal jargon, and technical terms explained where appropriate?
Structuring and Editing the Document
· Does the structure of the document prioritize clarity and accessibility for intended audiences? 
· Does the writing unintentionally frame dominant experiences as the default norm?
· Has the document been reviewed for implicit bias or exclusionary assumptions?
· Could the document unintentionally reinforce systemic inequities or barriers?
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